City of FHespetia

WANTED!

PART-TIME CUSTODIAN

DS-19-07-005 (July 5, 2019)

Recruitment is open/competitive and will establish an eligibility list to fill current and future
Part-time Custodian vacancies.

Position not to exceed 960 working hours per fiscal year.

SELECTION PROCESS

All interested applicants are required
to submit a City application using the
online employment application sys-
tem. All applications will be screened
and only those candidates who best
match the needs of the City will be
invited to compete further in the selec-
tion process. Based on the qualifica-
tions from this recruitment’s applicant
pool, the City will exercise its discre-
tion to determine the weight of testing
(100%, pass/fail, or a conversion 40%-
60%). Testing may include a written,
interview, and/or assessment exami-
nation. Applicants will receive notifica-
tion regarding recruitment status with-
in three (3) weeks of final filing date.
Notifications are sent to applicants via
email. *Email: hr@cityofhesperia.us
*Please be sure to add email to your
contacts list.

**Please visit the Employment page at
www.cityofhesperia.us to access the
application and view full job descrip-
tion and expanded list of qualifications
required for this position**

THE POSITION

The Part-time Custodian will be responsible for general
cleaning and maintaining floors, emptying trash,
keeping aisles clear, cleaning windows, maintaining
walls, light building maintenance duties such as
painting, and assists with ordering and/or purchasing
janitorial supplies. Ensures air conditioning, heating
units and lighting systems are maintained in optimal
working condition. Demonstrates a full understanding
of applicable policies, procedures and work methods
associated with assigned duties; will be required to
participate with the City’s adjusted workweek schedule;
and perform other duties as required and necessary for
this job.




ADA COMPLIANCE REASONABLE ACCOMMODATION FOR THE DISABLED

The City of Hesperia makes reasonable accommodation for the disabled, including an obligation to ensure that only the essential duties of the position
are required to be performed. Individuals with disabilities requiring any accommodation, in order to participate in the testing process, must inform the
Human Resources Division of the City of Hesperia in writing no later than the final filing date as stated on the job flyer. Also, those applicants needing
such accommodations should document this request, including an explanation as to the type and extent of accommodations as well as documentation
from a qualified authority of the requirements needed to participate in the selection process and/or perform the duties of the job for which they have
applied.

IMMIGRATION LAW

All new employees hired by the City must present written proof of identity and entitlement to work in the United States by providing documentation in
accordance with the Immigration Reform Act of 1986.

BACKGROUND CHECK

Prior to appointment, all candidates must successfully pass a confidential background investigation, which includes fingerprinting, drug and alcohol
testing and medical examination.

The provisions of this bulletin do not constitute a contract expressed or implied, and any provisions contained in this bulletin may be modified or re-
voked without notice.




